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CORPORATE SOCIAL RESPONSIBILITY 
 

INKERBERTS Co. Ltd. (hereinafter the  - INKERBERTS), media content production company, was established in 
2013 and provides services for companies planning to create content that can be used in a variety of marketing 
campaigns, adopted for TV, website and social media platforms.  

In cooperation with our team and cinema/TV masters networks INKERBERTS providing services for production 
short films, commercial videos, TV advertising, broadcasting. Our team consists of specialists, mostly engaged 
in the production (operators, designers, assistants, engineers), with higher specialized education.  

   

Maintaining a harmonious atmosphere in the creative team is possible due to the implementation of several 
actions in the field of personnel policy and HR. INKERBERTS places special emphasis on integrating sustainable 
development principles and best corporate social responsibility (CSR) practices into its activity. Company’s 
activity affects the interests of a wide range of interested parties and has a significant influence on the 
development of entire production circle, creative team building system. We specify the INKERBERTS’s five main 
lines of sustainable development activity: 

• Promoting sustainable development principles in the creative network community, forming qualitative 
professional environment in the creative, filmmaking and art sector; 

• Integrating sustainable development principles in managing human resources and INKERBERTS’s 
administrative and business activity; 

• Support individual creative initiatives.  

HR Policy 
 

Human capital development is INKERBERTS’s basic value. Company does its best to create favorable working 
conditions for its employees. The human resources policy is aimed at recruiting and retaining prospective 
employees and at unlocking their professional and personal potential as well as ensuring their social security.  

Upon recruiting new employees, INKERBERTS adheres to the principle of equal opportunity for all applicants 
and objectivity in evaluating their abilities and professional skills. There is an adaptation system for new 
employees at INKERBERTS. Under this system new employees are to be assisted by mentors who are the 
team’s most experienced specialists. We always take new employees to shoot, give them the opportunity to 
feel the atmosphere of work and capture the ideas of the director and cameramen at the time of production 
with our own eyes. This is also important for specialists who work in the studio at the post-production stage.  

In order to motivate employees and upgrade their professional skills there is a comprehensive, training system 
operating at INKERBERTS. This system is designed to upgrade employees ’professional skills for them to be 
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highly competitive on the labor market. The system offers a wide range of programs being implemented either 
based on INKERBERTS’s mentors or by way of sending employees for training to external special organizations. 
We also draw up a program of distance online courses, which should be attended by our employees working 
at all stages of video and animation production.  

The company regularly participates in business missions for state support programs for small businesses, 
representing St. Petersburg in the creative industries industry. From 2014-2016, we participated in the 
ALIHANKINTA exhibition in Tampere, Finland, in 2016 we visited International Festival for Business 2016 in 
Liverpool, UK, in 2018-2019 we participate in business events in Kotka, Finland. 

INKERBERTS provides its employees with a social benefits package special attention is given to employees who 
are on a childcare leave as well as career women with children under three years old. This category of 
employees is provided with monthly financial assistance. Employees can use the studio and equipment for 
organizing family photo sessions at the allotted time.  

We have a free library with thematic literature in the field of cinema, television and theater. Our studio is 
located in an ecologically clean area of the city just opposite the forest park. We do not limit the lunch break 
time for post-production employees, setting up an individual schedule for them in accordance with the project 
work schedule.  

INKERBERTS upholds strong and long-established traditions based on the principles of mutual respect and 
team spirit. An integral part of the company’s corporate culture includes participation of family members in 
major sporting and cultural events in the organization of which the company takes part as a contractor.  

Volunteer movement is an integral part of INKERBERTS’s corporate culture demonstrating employees’ desire 
to take an active part in the life of society. It became a good tradition for the organization’s employees and 
members of their families to take regular actions to provide support to elderly people. We regularly create 
free content for the boarding house, reflecting the activities, events and faces of the wards. The organization’s 
employees’ voluntary activity won recognition in boarding house for elderly people with dementia "Kurortny" 
in the village of Pesochny in the Leningrad region.  

   
 

 

Yours sincerely, 

Mr. Mikhail Strihevskiy, CEO                   
 

   


